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This presentation and the information contained herein are provided solely for information purposes and are not to be construed as a solicitation of an offer to buy or sell any 
securities or other financial instruments of Sheffield Green Limited (the “Company”) in Singapore or any other jurisdiction. This presentation does not constitute or form part of any 
offer for sale or subscription of, or solicitation of any offer to buy or subscribe for any securities nor shall it or any part of it form the basis of, or be relied on in connection with, any 
contractor commitment whatsoever. There is no assurance that the Company will make any offer of securities. Any offer of securities by the Company will be accompanied by an 
offer document to be issued by the Company and registered with the Singapore Exchange Securities Trading Limited, acting as an agent on behalf of the Monetary Authority of 
Singapore. No representation or warranty is made or implied concerning the Company or its securities, and the Company does not assume any responsibility or make any 
representation or warranty, express or implied, as to the accuracy,  completeness, reliability or comparability of the information in this presentation.

This presentation is being furnished to you on a confidential basis and solely for your information, and may not be reproduced, disclosed or distributed to any other person. By 
accepting this presentation, you represent and warrant that you are either an institutional investor as defined under Section 4A(1)(c) of the Securities and Futures Act (Chapter289 
of Singapore) (the "SFA"), a "relevant person" as defined under Section 275(2) of the SFA or a person to whom an offer is being made pursuant to Section 275(1A) of the SFA and 
agree to be bound by the limitations and restrictions described therein.

This presentation may contain forward-looking statements including statements regarding the Company’s current intent, belief or expectations with respect to its businesses and 
operations, market conditions, results of operations and financial condition. Actual results, performance or events may differ materially from those in such statements as a result of, 
among others, factors, changing business or other market conditions and the prospects for growth anticipated by the management of the Company. The Company does not 
undertake any obligation to release the result of any revisions to these forward-looking statements to reflect events or circumstances after the date hereof to reflect the occurrence 
of unanticipated events. Past performance is not a reliable indication of future performance.

Each of the Company and Evolve Capital Advisory Pte. Ltd expressly disclaims any and all liability, in whole or in part, based on such information, errors in or omissions from this 
presentation or any other written or oral information made available to any interested party or its advisers. The information provided in this presentation is provided as at the date of 
this presentation and are subject to change without notice. The Company does not assume any responsibility to amend, modify, revise or update the information in this presentation 
or to correct any inaccuracies which may become apparent.

Disclaimer



1/ Company Overview



◼ The Group is a human resource service provider for EPCI 

(Engineering, Procurement, Construction and installation) works 

in the renewable energy industry, which includes onshore wind, 

offshore wind, solar and green hydrogen.

◼ Headquartered in Singapore with subsidiaries incorporated in 

Singapore, Japan, Poland, and a branch office in Taiwan. 

◼ Provides comprehensive end-to-end suite of human resource 

services ranging from sourcing and training of workers, to 

provision of equipment kits such as personal protective 

equipment.

◼ Its HR solutions are segmented as follows:

➢ Provision of human resource services – Able to supply a wide 

range of personnel in accordance with its clients’ requirements 

ranging from management personnel (including C-suite 

personnel), technical personnel, to offshore crewing personnel 

across industry sub-segments.

➢ Ancillary Services – The group provides a range of end-to-end 

ancillary services related to the provision of personnel, which 

include primarily visa and work permit applications, training 

and deployment logistics.

◼ In order to capitalize in the renewable energy industry, the Group 

was carved out from the oil & gas business (“Sheffield Energy 

Pte. Ltd”)

Value chain positioning and market exposure

Featured Clients & Project Partners

Ancillary 

Services

Solar Onshore/ 

Offshore Wind

Renewables segment exposure:
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About Sheffield Green

Sheffield Green – At a Glance

Human 

Resource 

Services

Personnel

Selection

Visa

Application

Deployment 

Logistics
Training

Staff and Payroll Funding 

and  Administration

Green 

Hydrogen



2/ Investment Thesis
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1
Strong Global Trends for the Renewable Energy Market
◼  Global annual financial commitments reaching USD499 billion in 2022, achieving a CAGR of 8.5% from 2013

◼  Jobs in renewables would reach 42 million globally by 2050, 5x from 2021 levels

Market Exposure & Opportunities
◼  Established local presence poised to capture more market share3

6

Experienced team with a strong track record – ready for scale up

◼  Significant team track record – extensive experience within their divisions

4
Established Track Record & Market Reputation

◼  Capability and capacity to source for and procure many workers around the world

Comprehensive Range of Services Across the Renewable Energy Value Chain 
◼  Provides a suite of services as compared to its competitors which only provides recruitment services

Investment Thesis
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Source: IEA Renewable Energy Market Update – June 2023 , IRENA Global Renewables Outlook: Energy transformation 2050, IRENA World Energy Transitions Outlook 2023: 1.5°C Pathway  

Jobs in renewables would reach 

42 million globally by 2050, five 

times their 2021 levels, multiple

drivers support further growth:

◼ The scaling up of renewable 

power generation capacity in all 

countries across the globe is 

required to meet the 1.5°C 

target.

◼ Increased investments from 

Institutions and Governments

~5x 

Growth

~1.5x 

Growth

Strong Global Trends for the Renewable Energy Market
An underlying renewable energy need will lead to increased deployment of professionals in the market
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CAGR: 

8.5%



2
Offshore Wind Potential – Taiwan (Existing Office)
Selected Offshore Wind Projects in Consideration/Development

8
Source: Norton Rose Fulbright
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Offshore Wind Potential – Japan (Existing Office)
Selected Offshore Wind Projects in Consideration/Development

Deployment

Logistics

9
Source: Norton Rose Fulbright



2
Offshore Wind Potential – France (Existing Office)
Selected Offshore Wind Projects in Consideration/Development

Deployment

Logistics
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Source: Norton Rose Fulbright
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Offshore Wind Potential – Poland (New Office) 
Selected Offshore Wind Projects in Consideration/Development

Deployment

Logistics

11
Source: Norton Rose Fulbright



Provides basic offshore safety 

induction and emergency 

training

Remuneration calculations, recordkeeping and 

employee tax submissions

2
Comprehensive Range of Services Across the Renewable 

Energy Value Chain 
Provides a suite of services as compared to its competitors which only provides recruitment services

Deployment

Logistics
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The Group takes charge of liaising with clients

to obtain the necessary documentations  

Careful selection process in vetting any

personnels

Handles the deployment logistics for its clients
Training

Visa and Work Permit 

Application

Staff and Payroll Funding 

and Administration

Training

Development 

Logistics

Personnel

Selection
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Market Exposure & Opportunities
Established local presence and expertise in key geographical locations

Singapore Office

Taiwan Office

Japan Office

Source: International Trade Administration – Taiwan Renewable Energy Market, 2021, International Trade Administration – France Country Commercial Guide, 2023, The Japan Times – Renewables’ Share of Japan’s Electricity Generation Tops 20% For 

First Time, 2022

Active markets

Offices: Taiwan – Singapore (HQ) – Japan

France plans to commit its 

offshore and onshore wind 

production by 3 times

Japan targets to account at 

least 38% of the country’s 

electricity to renewables by 

year 2023

Taiwan plans to generate 20% 

of its energy from renewable 

energy by year 2025
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New Market Expansion
Key geographical locations

Poland Office

Source: Notes from Poland (Apr 2023) , White House Press Release (March & July 2023), Offshore Wind Energy - WindExchange (2023)

New markets

 Offices: Poland – US (Pending)

US plans to increase its 

offshore wind generation from 

42MW to 30 GW (714x) by 

2030. 

US Office

Poland plans to generate 47% 

of its energy from renewable 

energy by year 2030
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Established Track Record & Market Reputation
Impressive growth since the Group’s inception in 2015

Fast Growing Client 

Base

Featured Clients & 

Project Partners

Experienced 

Recruitment Team

Some of Sheffield Green’s clients have 

continued to employ its services since the 

Group entered the renewable energy space 

in 2015.

The Group has the capability and capacity to 

source for and procure many workers around 

the world to meet the manpower demands of 

large-scale projects.

~800 Personnel

The Group has a fast-growing client base, 

from 1 client in 2018 for Taiwan to providing 

its services to all the major players in Taiwan 

and is on track to expand across the world.
EPCI 

Contractors

Vessel

Owners

T&I 

Contractors



Established Management Team & Board
Competent team with extensive experience - ready for the next phase of Sheffield Green

Kee Boo Chye (Bryan), CEO, 

Chairman and Executive Director

◼ 10+ years of experience in the 

renewable energy Industry.

◼ MBA from the University of 

Sheffield.

2

Board of Directors

Management Team
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Jocelyn Kow, Deputy 

Regional Director (APAC)

◼ Seasoned BD with extensive 

experience in the industry.

◼ Bachelor of Engineering System 

Design from SUTD.

Lee Tiang Soon (Nik), CFO

◼ 20+ years of audit, valuation and 

accounting experience

◼ Bachelor of Commerce in 

Accounting and Finance from 

Murdoch University

Tan Kheng Soon, ID

◼ 30+ years of engineering 

experience

◼ MSC in Building Science 

from NUS

Ong Seh Hong, ID

◼ Numerous directorship 

positions since 2011

◼ 20+ years of experience 

across various sector

Tan Yuni, NED

◼ 5+ years of experience 

within audit and accounting

◼ Bachelor of Commerce from 

University of Auckland

Liang Shian On (Eddie), 

Lead ID

◼ 15+ years of auditing 

experience

◼ Fellow member of ACCA 

and a practicing member 

with both ISCA and MIA



3/ Future Strategies



Expanding the Scale 

of Existing Business 

and Geographical 

Coverage

3

3
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Future Strategies for Sheffield Green
Charting a path forward

Strategies

Expansion into 

Complementary 

Offerings 

1

2

◼ Plans to grow organically by expanding its business 

coverage and geographical presence in locations where 

there are significant renewable energy related activities.

◼ Strengthen the presence of its existing overseas offices 

by increasing the number of resources and staff at these 

strategic locations.

◼ Intends to identify new service offerings and capabilities 

such as ship chandelling and catering business in 

Taiwan to serve its clients that it can develop and 

operate in-house and thereby minimizing reliance on 

third-party service providers. 

◼ Will also continue to explore acquisition and/or strategic 

partnership opportunities with third-party service 

providers.

◼ Intends to diversify its existing business segments by 

providing training and development through training 

schools and centres in Taiwan.



✓

Unique Edge in the 

Human Resource 

Renewable Energy 

Market 

Sheffield

clients

3
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Expansion into Complementary Offerings 

Acquisition and/or Strategic 

Partnership Opportunities 

Diversify its Existing Business 

Segments

New Service Offerings and 

Capabilities

The Group intends to identify new service offerings 

and capabilities to serve its clients thereby minimizing 

reliance on third-party service providers, such 

services include:

◼ Operations & maintenances services.

◼ Drone inspection services.

◼ Integrated and complementary services such as, 

training and travel.

The Group will continue to explore acquisition and/or 

strategic partnership opportunities with third-party 

services providers to boost its “in-house service 

offerings such as: 

◼ Industry trainers, immigration and logistics 

solutions providers.

◼ Safety and quality control equipment providers.

The Group intends to diversify its existing business 

segments by providing services further along the 

value chain. These opportunities may include:

◼ Providing training and development for the 

renewable energy sector.

◼ For instance – the Group incorporated WATPL (A 

training centre as part of its plans to establish 

training schools and centres in Taiwan.



4/ Financial Highlights



Sheffield Green has continued its positive trajectory over the track record period, demonstrating its strong 

position to capitalize on the robust sector growth

3
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Latest Financial Highlights

Financial period ended 30th June

Revenue & Gross Profit Trend | US$ Millions Segmental Revenue | US$ Millions
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Sheffield Green has continued its positive trajectory over the track record period, demonstrating its strong 

position to capitalize on the robust sector growth

3
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Latest Financial Highlights

Financial period ended 30th June

*Net Cash calculated based on Cash & Cash equivalent – Borrowings & Lease Liabilities

Net Profit After Tax | US$ Millions Net Cash* | US$ Millions
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Latest Financial Highlights – Selected Key Ratios

Financial period ended 30th June

*Dividend Yield calculated based on proposed FY2023 dividend amount of S$1 cents divided by share price of S$0.24  

Financial Metrics based on FY2023

Gross Margin 28.0%

Net Margin 12.5%

Net Debt / Equity Ratio Net Cash

ROE 70.5%

Dividend Yield* 4.2%



5/ Outlook
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Business Updates 

. Progress of Training centers / schools in Taiwan 

. New contracts / Projects won 

. Events to keep a look out for (Company events)



Q&A
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